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Convention (No. 175) concerning
part-time work

The General Conference of the
International Labour Organization,

Having been convened at Geneva
by the Governing Body of the In-
ternational Labour Office, and ha-
ving met in its 8lst Session on 7
June 1994, and

Noting the relevance, for part-time
workers, of the provisions of the
Equal Remuneration Convention,
1951, the Discrimination (Em-
ployment and Occupation) Con-
vention, 1958, and the Workers with
Family Responsibilities Convention
and Recommendation, 1981, and

Noting the relevance for these
workers of the Employment Pro-
motion and Protection against Un-
employment Convention, 1988, and
the Employment Policy (Supple-
mentary Provisions) Recommen-
dation, 1984, and

Recognizing the importance of
productive and freely chosen em-
ployment for all workers, the eco-
nomic importance of part-time
work, the need for employment
policies to take into account the role
of part-time work in facilitating
additional employment opportuniti-
es, and the need to ensure protection
for part-time workers in the areas of
access to employment, working
conditions and social security, and

Having decided upon the adoption
of certain proposals with regard to
part-time work, which is the fourth
item on the agenda of the session,
and

' Oversittning i enlighet med den i prop.

Oversittning'

ILO:s konvention (nr 175) om
deltidsarbete

Internationella arbetsorganisatio-
nens allménna konferens,

som har sammankallats till Gené-
ve av styrelsen for Internationella
arbetsbyran och samlats dar den 7
juni 1994 till sitt 81:a mote,

erinrar om betydelsen for deltids-
arbetande av bestimmelserna i
1951 ars konvention om lika 16n,
1958 ars konvention om diskrimine-
ring (anstillning och yrkesutovning)
och 1981 ars konvention och re-
kommendation om arbetstagare
med familjeansvar,

erinrar om betydelsen for dessa
arbetstagare av 1988 érs konvention
om framjande av sysselsittning och
skydd vid arbetsloshet och 1984 ars
rekommendation om  sysselsitt-
ningspolitik (tillaggsbestammelser),

erkinner vikten av produktiv och
fritt vald sysselsittning for alla ar-
betstagare, deltidsarbetets ekono-
miska betydelse, behovet av att sys-
selséttningspolitiken tar hansyn till
deltidsarbetets roll ndr det giller att
frimja  ytterligare  sysselsitt-
ningstillfdllen samt behovet att si-
kerstilla skydd for deltidsarbetande
med avseende pa mojligheter till
sysselsdttning, arbetsvillkor och
social trygghet,

har beslutat att anta vissa forslag
angdende deltidsarbete, en fraga
som utgdér den fjarde punkten pa
motets dagordning,

2001/02: 97 intagna texten.



Having determined that these pro-
posals shall take the form of an in-
ternational Convention;

adopts this twenty-fourth day of
June of the year one thousand nine
hundred and ninety-four the fol-
lowing Convention, which may be
cited as the Part-Time Work Con-
vention, 1994.

Article 1

For the purposes of this Conven-
tion:

(a) the term “part-time worker”
means an employed person whose
normal hours of work are less than
those of comparable full-time
workers;

(b) the normal hours of work re-
ferred to in subparagraph (a) may
be calculated weekly or on average
over a given period of employment;

(c) the term “comparable full-time
worker” refers to a full-time worker
who:

(i) has the same type of employ-
ment relationship;

(ii) is engaged in the same or a
similar type of work or occupation;
and

(iii) is employed in the same es-
tablishment or, when there is no
comparable full-time worker in that
establishment, in the same enterpri-
se or, when there is no comparable
full-time worker in that enterprise,
in the same branch of activity,

as the part-time worker concer-
ned;

(d) full-time workers affected by
partial unemployment, that is by a
collective and temporary reduction
in their normal hours of work for
economic, technical or structural
reasons, are not considered to be
part-time workers.
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har faststillt att dessa forslag skall
ta formen av en internationell kon-
vention, och

antar denna den tjugofjérde dagen
i juni méanad nittonhundranittiofyra
foljande konvention, som kan kallas
1994 érs konvention om deltids-
arbete.

Artikel 1
I denna konvention:

a) avses med uttrycket "deltids-
arbetande" en anstilld vars normala
arbetstid 4r kortare 4n den normala
arbetstiden for jamforbara heltids-
arbetande;

b) kan den normala arbetstid, som
avses under a), berdknas veckovis
eller som ett genomsnitt under en
bestdmd anstillningstid;

c) syftar uttrycket "jamforbar hel-
tidsarbetande" pé en heltidsarbe-
tande som:

i) har samma slag av anstéllnings-
forhallande;

ii) 4r sysselsatt i samma eller lik-
nande slag av arbete eller yrke; och

iii) 4r anstédlld pa samma arbets-
plats eller, da det inte finns nagon
jamforbar heltidsarbetande pa den
arbetsplatsen, i samma foretag eller,
da det inte finns nigon jamforbar
heltidsarbetande i samma foretag, i
samma verksamhetsgren,

som den deltidsarbetande i fraga;

d) anses heltidsarbetande som
drabbats av partiell arbetsloshet,
dvs. av en kollektiv och temporir
minskning av deras normala arbets-
tid av ekonomiska, tekniska eller
strukturella skil, inte som deltids-
arbetande.
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Article 2

This Convention does not affect
more favourable provisions appli-
cable to part-time workers under
other international labour Conven-
tions.

Article 3

1. This Convention applies to all
part-time workers, it being under-
stood that a Member may, after con-
sulting the representative orga-
nizations of employers and workers
concerned, exclude wholly or partly
from its scope particular categories
of workers or of establishments
when its application to them would
raise particular problems of a sub-
stantial nature.

2. Each Member having ratified
this Convention which avails itself
of the possibility afforded in the
preceding paragraph shall, in its
reports on the application of the
Convention under article 22 of the
Constitution of the International
Labour Organization, indicate any
particular category of workers or of
establishments thus excluded and
the reasons why this exclusion was
or is still judged necessary.

Article 4

Measures shall be taken to ensure
that part-time workers receive the
same protection as that accorded to
comparable full-time workers in
respect of:

(a) the right to organize, the right
to bargain collectively and the right
to act as workers' representatives;

(b) occupational safety and health;

(c) discrimination in employment

Artikel 2

Denna konvention péverkar inte
mer gynnsamma bestammelser till-
lampliga pa deltidsarbetande enligt
andra ILO-konventioner.

Artikel 3

1. Denna konvention giller alla
deltidsarbetande, underforstatt att en
medlemsstat, efter konsultationer
med de berorda arbetsgivarnas och
arbetstagarnas representativa orga-
nisationer, helt eller delvis kan un-
danta fran dess tillimpningsomrade
vissa kategorier av arbetstagare eller
arbetsplatser nér dess tillimpning pa
dessa kategorier skulle fororsaka
sdrskilda problem av betydande art.

2. Varje medlemsstat, som har
ratificerat denna konvention och
som utnyttjar den mojlighet som
erbjuds i foregdende punkt, skall i
sina rapporter om tillimpning av
konventionen enligt artikel 22 i In-
ternationella arbetsorganisationens
stadga ange varje sérskild kategori
av arbetstagare eller arbetsplatser
som undantagits och skélen till att
detta undantag bedémdes eller fort-
farande bedoms nodvéndigt.

Artikel 4

Atgirder skall vidtas for att si-
kerstdlla att deltidsarbetande &t-
njuter samma skydd som jamforba-
ra heltidsarbetande med avseende
pa:

a) rétten att organisera sig, ritten
att forhandla kollektivt och rétten att
verka som arbetstagarrepresen-
tanter;

b) sikerhet och hilsa péa arbets-
platsen;

c) diskriminering i anstéllning och



and occupation.

Article 5

Measures appropriate to national
law and practice shall be taken to
ensure that part-time workers do
not, solely because they work part
time, receive a basic wage which,
calculated proportionately on an
hourly, performance-related, or
piece-rate basis, is lower than the
basic wage of comparable full-time
workers, calculated according to the
same method.

Article 6

Statutory social security schemes
which are based on occupational
activity shall be adapted so that
part-time workers enjoy conditions
equivalent to those of comparable
full-time workers; these conditions
may be determined in proportion to
hours of work; contributions or
earnings, or through other methods
consistent with national law and
practice.

Article 7

Measures shall be taken to ensure
that part-time workers receive con-
ditions equivalent to those of com-
parable full-time workers in the
fields of:

(a) maternity protection;

(b) termination of employment;

(c) paid annual leave and paid
public holidays; and

(d) sick leave,

it being understood that pecuniary
entitlements may be determined in
proportion to hours of work or earn-
ings.

yrkesutovning.

Artikel 5

Atgérder forenliga med nationell
lagstiftning och praxis skall vidtas
for att sdkerstdlla att deltidsarbe-
tande inte enbart for att de arbetar
deltid far en grundlon som, berdk-
nad proportionellt pa tim-, presta-
tions- eller ackordsbasis, ar lagre an
grundlonen for jamforbara heltids-
arbetande, beriknad enligt samma
metod.

Artikel 6

Lagstadgade sociala trygghets-
system som baseras pa yrkesverk-
samhet skall anpassas sa att del-
tidsarbetande atnjuter villkor som &r
likvdrdiga de villkor som jam-
forbara heltidsarbetande har; dessa
villkor kan faststdllas pa4 grundval
av arbetstid, avgifter eller inkomst-
er, eller genom andra metoder som
ar forenliga med nationell lagstift-
ning och praxis.

Artikel 7

Atgirder skall vidtas for att si-
kerstalla att deltidsarbetande &t-
njuter villkor som &r likvérdiga de
villkor som jamforbara heltids-arbe-
tande har pa foljande omraden:

a) skydd vid havandeskap och
barnsbord;

b) upphdrande av anstillning;

c) betald semester och betalda
allménna helgdagar; och

d) ledighet pa grund av sjukdom,

underforstatt att kontanta forma-
ner kan faststillas i proportion till
arbetstid eller inkomster.
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Article 8

1. Part-time workers whose hours
of work or earnings are below spe-
cified thresholds may be excluded
by a Member:

(2) from the scope of any of the
statutory social security schemes
referred to in Article 6, except in
regard to employment injury be-
nefits;

(b) from the scope of any of the
measures taken in the fields covered
by Article 7, except in regard to
maternity protection measures other
than those provided under statutory
social security schemes.

2. The thresholds referred to in
paragraph 1 shall be sufficiently
low as not to exclude an unduly
large percentage of part-time work-
ers.

" 3. AMember which avails itself of
the possibility provided for in para-
graph 1 above shall:

(a) periodically review the thresh-
olds in force;

(b) in its reports on the application
of the Convention under article 22
of the Constitution of the In-
ternational Labour Organization,
indicate the thresholds in force, the
reasons therefor and whether con-
sideration is being given to the pro-
gressive extension of protection to
the workers excluded.

4. The most representative orga-
nizations of employers and workers
shall be consulted on the establish-
ment, review and revision of the
thresholds referred to in this Article.

Article 9
1. Measures shall be taken to faci-
litate access to productive and free-

Artikel 8

1. Deltidsarbetande vilkas ar-
betstid eller inkomster understiger
specificerade troskelnivier kan av
en medlemsstat undantas:

a) frin omfattningen av alla de
lagstadgade sociala trygghetssystem
som avses i artikel 6, utom i fraga
om ersittning vid arbetsskada;

b) fran omfattningen av alla de
atgédrder som vidtagits inom de om-
raden som ticks av artikel 7, utom i
fraga om andra atgérder for skydd
vid havandeskap och barnsbord 4n
de som erbjuds av lagstadgade soci-
ala trygghetssystem.

2. De troskelnivaer som namns i
punkt 1 skall vara tillrickligt laga
for att inte undanta en oskiligt stor
andel deltidsarbetande.

3. En medlemsstat som utnyttjar
den mojlighet som ges under punkt
1 ovan skall:

a) periodvis se over gillande tros-
kelnivéaer;

b) i sina rapporter om tillamp-
ningen av konventionen enligt arti-
kel 22 i Internationella arbetsorga-
nisationens stadga, ange gillande
troskelnivaer, skilen till dem och
huruvida O6vervdganden sker att
successivt utvidga skyddet till de
undantagna arbetstagarna.

4. De mest representativa arbets-
givar- och arbetstagarorganisatio-
nerna skall konsulteras vid inforan-
de, oversyn eller revidering av de
troskelnivder som nédmns i denna
artikel.

Artikel 9
1. Atgirder skall vidtas for att
underlitta mojligheter till produk-



ly chosen part-time work which
meets the needs of both employers
and workers, provided that the pro-
tection referred to in Articles 4 to 7
is ensured.

2. These measures shall include:

(a) the review of laws and regu-
lations that may prevent or discou-
rage recourse to or acceptance of
part-time work;

(b) the use of employment servi-
ces, where they exist, to identify
and publicize possibilities for part-
time work in their information and
placement activities;

(c) special attention, in employ-
ment policies, to the needs and
preferences of specific groups such
as the unemployed, workers with
family responsibilities, older work-
ers, workers with disabilities and
workers undergoing education or
training.

3. These measures may also in-
clude research and dissemination of
information on the degree to which
part-time work responds to the eco-
nomic and social aims of employers
and workers.

Article 10

Where appropriate, measures shall
be taken to ensure that transfer from
full-time to part-time work or vice
versa is voluntary, in accordance
with national law and practice.

Article 11

The provisions of this Convention
shall be implemented by laws or
regulations, except in so far as ef-
fect is given to them by means of
collective agreements or in any
other manner consistent with na-
tional practice. The most represen-

tivt och fritt valt deltidsarbete som
tillgodoser behoven hos bade ar-
betsgivare och arbetstagare, under
forutséttning att det skydd som av-
ses i artiklarna 4-7 sikerstills.

2. Dessa étgérder skall omfatta:

a) omprdvning av lagar och fore-
skrifter som kan hindra eller mot-
verka anvindning eller accepte-
rande av deltidsarbete;

b) utnyttjandet av arbetsformed-
lingar, dér sidana finns, for att i
samband med informations- och
platsformedlingsverksamheten,
identifiera och informera om moj-
ligheter till deltidsarbete;

c) sérskild uppmirksamhet inom
sysselsittningspolitiken pa specifika
gruppers behov och preferenser
sasom arbetslosa, arbetstagare med
familjeansvar, dldre arbetstagare,
arbetstagare med funktionshinder
och arbetstagare som genomgér ut-
bildning eller fortbildning.

3. Dessa atgirder kan dven in-
nefatta forskning och spridning av
information om i vilken utstrick-
ning deltidsarbete motsvarar ar-
betsgivarnas och  arbetstagarnas
ekonomiska och sociala malsitt-
ningar.

Artikel 10

Dir si dr lampligt skall atgérder
vidtas for att sikerstilla att over-
gang fran heltids- till deltidsarbete
eller vice versa sker frivilligt, i en-
lighet med nationell lagstiftning och
praxis.

Artikel 11

Bestiammelserna i denna konven-
tion skall genomforas genom lagar
eller foreskrifter, i den man de inte
genomfdrs genom kollektivavtal
eller pa4 annat sitt i Overensstim-
melse med nationell praxis. De mest
representativa arbetsgivar- och ar-
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tative organizations of employers
and workers shall be consulted be-
fore any such laws or regulations
are adopted.

Article 12

The formal ratifications of this
Convention shall be communicated
to the Director-General of the In-
ternational Labour Office for regi-
stration.

Article 13

1. This Convention shall be bin-
ding only upon those Members of
the International Labour Organi-
zation whose ratifications have been
registered with the Director-
General.

2. It shall come into force 12
months after the date on which the
ratifications of two Members have
been registered with the Director-
General.

3. Thereafter, this Convention
shall come into force for any Mem-
ber 12 months after the date on
which its ratification has been re-
gistered.

Article 14

1. A Member which has ratified
this Convention may denounce it
after the expiration of ten years
from the date on which the Con-
vention first comes into force, by an
act communicated to the Director-
General of the International Labour
Office for registration. Such denun-
ciation shall not take effect until one
year after the date on which it is
registered.

2. Each Member which has ratifi-
ed this Convention and which does
not, within the year following the
expiration of the period of ten years
mentioned in the preceding para-

betstagarorganisationerna skall kon-
sulteras innan sidana lagar eller
foreskrifter antas.

Artikel 12

Ratifikationsdokument avseende
denna konvention skall séndas till
Internationella arbetsbyréns gene-
raldirektor for registrering.

Artikel 13

1. Denna konvention skall vara
bindande endast for de medlemmar
av Internationella arbetsorganisa-
tionen vilkas ratifikationer har regi-
strerats hos generaldirektoren.

2. Den tréder i kraft tolv manader
efter den dag da ratifikationer fran
tvd medlemsstater har registrerats
hos generaldirekt6ren.

3. Dérefter trdder konventionen i
kraft for varje medlemsstat tolv mé-
nader efter den dag di dess rati-
fikation har registrerats.

Artikel 14

1. En medlemsstat som har ratifi-
cerat denna konvention kan, sedan
tio &r forflutit frén den dag da kon-
ventionen forst trader i kraft, siga
upp den genom en skrivelse som
sdnds till Internationella arbetsby-
rans generaldirektor for registrering.
Sédan uppsdgning féar inte verkan
forrén ett ar efter den dag da den har
registrerats.

2. Varje medlemsstat, som har
ratificerat denna konvention och
som inte inom det ar som foljer pa
utgéngen av den i foregaende punkt
omnimnda tio&rsperioden gor bruk



graph, exercise the right of denun-
ciation provided for in this Article,
will be bound for another period of
ten years and, thereafter, may de-
nounce this Convention at the expi-
ration of each period of ten years
under the terms provided for in this
Article.

Article 15

l. The Director-General of the
International Labour Office shall
notify all Members of the Interna-
tional Labour Organization of the
registration of all ratifications and
denunciations communicated to him
by the Members of the Orga-
nization.

2. When notifying the Members of
the Organization of the registration
of the second ratification com-
municated to him, the Director-
General shall draw the attention of
the Members of the Organization to
the date upon which the Convention
will come into force.

Article 16

The Director-General of the In-
ternational Labour Office shall
communicate to the Secretary-Ge-
neral of the United Nations for reg-
istration in accordance with Article
102 of the Charter of the United
Nations full particulars of all ratifi-
cations and acts of denunciations
registered by him in accordance
with the provisions of the preceding
Atrticles.

Article 17

At such times as it may consider
necessary, the Governing Body of
the International Labour Office
shall present to the General Con-
ference a report on the working of
this Convention and shall examine
the desirability of placing on the

av sin uppségningsritt enligt denna
artikel, kommer att vara bunden for
ytterligare en period av tio ar och
kan dérefter sdga upp konventionen
vid utgéngen av varje period om tio
ar pd de villkor som foreskrivs i
denna artikel.

Artikel 15

1. Internationella arbetsbyrins
generaldirektor  skall  underritta
samtliga medlemmar av Internatio-
nella arbetsorganisationen om regi-
streringen av alla ratifikationer och
uppsdgningar som generaldirekto-
ren har tagit emot frdn organisa-
tionens medlemmar.

2. Nér generaldirektoren under-
rittar organisationens medlemmar
om registreringen av den andra rati-
fikationen i ordningen som han har
tagit emot, skall han fista med-
lemmarnas uppmirksamhet pa den
dag da konventionen tréder i kraft.

Artikel 16

Internationella arbetsbyrans gene-
raldirektor skall, for registrering
enligt artikel 102 i Forenta na-
tionernas stadga, ldmna Forenta
nationernas generalsekreterare full-
stindiga upplysningar om samtliga
ratifikationer och uppségningar som
har registrerats hos honom i enlig-
het med bestimmelserna i foregé-
ende artiklar.

Artikel 17

Nir Internationella arbetsbyréns
styrelse anser det behovligt, skall
den ldmna Internationella arbets-
organisationens allménna konferens
en redogérelse for denna konven-
tions tillimpning och underséka om
det finns anledning att fora upp pa
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agenda of the Conference the ques-
tion of its revision in whole or in
part.

Article 18

1. Should the Conference adopt a
new Convention revising this Con-
vention in whole or in part, then,
unless the new Convention other-
wise provides-

(a) the ratification by a Member of
the new revising Convention shall
ipso jure involve the immediate
denunciation of this Convention,
notwithstanding the provisions of
Article 14 above, if and when the
new revising Convention shall have
come into force;

(b) as from the date when the new
revising Convention comes into
force this Convention shall cease to
be open to ratification by the Mem-
bers.

2. This Convention shall in any
case remain in force in its actual
form and content for those Mem-
bers which have ratified it but have
not ratified the revising Convention.

Article 19

The English and French versions
of the text of this Convention are
equally authoritative.

10

konferensens dagordning fragan om
revidering, helt eller delvis, av kon-
ventionen.

Artikel 18

1. Om konferensen antar en ny
konvention, varigenom denna kon-
vention helt eller delvis revideras
och den nya konventionen inte fore-
skriver annat, skall

a) en medlemsstats ratifikation av
den nya reviderade konventionen
anses i sig innebéra omedelbar upp-
ségning av denna konvention, utan
hinder av bestimmelserna i artikel
14 ovan, om och nir den nya kon-
ventionen har tritt i kraft;

b) fran den dag d& den nya revi-
derade konvention triader i kraft,
denna konvention upphéra att vara
6ppen for ratifikation av mediems-
staterna.

2. Denna konvention skall likvil
forbli gillande till form och innehall
for de medlemsstater som har ratifi-
cerat den men inte den nya revide-
rade konventionen.

Artikel 19

De engelska och franska versio-
nerna av denna konventionstext har
lika giltighet.

Norstedts Tryckeri AB, Stockholm 2002









