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Convention (No. 187) con-
cerning Promotional Frame-
work for Occupational Safety
and Health, 2006

The General Conference of the
International Labour Organization,

Having been convened at
Geneva by the Governing Body of
the International Labour Office,
and having met in its Ninety-fifth
Session on 31 May 2006,

Recognizing the global magni-
tude of occupational injuries, dis-
eases and deaths, and the need for
further action to reduce them, and

Recalling that the protection of
workers against sickness, disease
and injury arising out of employ-
ment is among the objectives of
the International Labour Organi-
zation as set out in its Constitu-
tion, and

Recognizing that occupational
injuries, diseases and deaths have
a negative effect on productivity
and on economic and social de-
velopment, and

Noting paragraph III(g) of the
Declaration of Philadelphia, which
provides that the International
Labour Organization has the
solemn obligation to further
among the nations of the world
programmes which will achieve
adequate protection for the life and
health of workers in all occupa-
tions, and

Mindful of the ILO Declaration
on Fundamental Principles and
Rights at Work and its Follow-Up,
1998, and

Noting the Occupational Safety
and Health Convention, 1981 (No.

Oversdtting’

ILO:s konvention (nr 187) om
ett ramverk for att frimja
arbetsmiljoé

Internationella  arbetsorganisatio-
nens allménna konferens,

som har sammankallats till
Genéve av styrelsen for Interna-
tionella arbetsbyran och samlats
ddr till sitt nittiofemte méte den 31
maj 2006,

erkdnner den globala omfatt-
ningen av arbetsolyckor, arbets-
sjukdomar och arbetsolyckor med
dodlig utging och behovet av
ytterligare &tgirder for att minska
dem,

erintar om att skyddet av
arbetstagare mot ohilsa, sjukdom
och skada som orsakas av arbetet
hér till de mal som Internationella
arbetsorganisationen faststillt i sin
stadga,

erkdnner att  arbetsolyckor,
arbetssjukdomar och arbetsolyckor
med dodlig utgdng har negativ
inverkan pa produktiviteten och
den ekonomiska - och sociala ut-
vecklingen,

beaktar paragraf III g) i Phila-
delphiadeklarationen, dér det fore-
skrivs att Internationella arbets-
organisationen har en skyldighet
att bland vérldens nationer frimja
program som ger tillrickligt skydd
av liv och hilsa for arbetstagare i
alla yrken,

iakttar ILO:s deklaration om
grundlidggande  principer och
rittigheter i arbetslivet och dess
uppfolining, 1998,

uppméirksammar 1981  &rs
konvention (nr  155) om

Oversiittning i enlighet med den prop 2007/08:69 intagna texten.



155), the Occupational Safety and
Health Recommendation, 1981
(No. 164), and other instruments
of the International Labour Or-
ganization relevant to the promo-
tional framework for occupational
safety and health, and

Recalling that the promotion of
occupational safety and health is
part of the International Labour
Organization's agenda of decent
work for all, and

Recalling the Conclusions con-
cerning ILO  standards-related
activities in the area of occupa-
tional safety and health - a global
strategy, adopted by the Interna-
tional Labour Conference at its
91st Session (2003), in particular
relating to ensuring that priority be
given to occupational safety and
health in national agendas, and

Stressing the importance of the
continuous promotion of a national
preventative safety and ‘health
culture, and

Having decided upon the adop-
tion of certain proposals with
regard to occupational safety and
health, which is the fourth item on
the agenda of the session, and

Having determined that these
proposals shall take the form of an
international Convention;

adopts this fifteenth day of June
of the year two thousand and six
the following Convention, which
may be cited as the Promotional
Framework  for  Occupational
Safety and Health Convention,
2006.
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arbetarskydd och  arbetsmiljo,
1981 ars rekommendation (nr 164)
om arbetarskydd och arbetsmilj6
samt andra ILO-instrument av
betydelse for ramverket for att
frimja arbetsmiljo,

erintar om att fridmjande av
arbetarskydd och arbetsmilj &r en
del av Internationella arbets-
organisationens agenda for arbete
under anstindiga villkor for alla,

erintrar om slutsatserna om
ILO:s normverksamhet pa arbets-
miljoomradet — en global strategi
som antogs av Internationella
arbetskonferensen vid dess nittio-
forsta méte ar 2003, sarskilt for att
sdkerstilla att arbetsmilj6 priorite-
ras pé nationell niva,

understryker vikten av att man
fortlopande framjar en nationell
forebyggande arbetsmiljokultur,

har beslutat anta vissa forslag
om arbetsmiljo, en fraga som utgdr
den fjirde punkten pd motets dag-
ordning, och

har beslutat att dessa forslag ska
ta formen av en internationell
konvention;

antar denna dag, den 15 juni
2006 foljande konvention, som
kan kallas 2006 ars konvention om
ett ramverk for att frimja arbets-
miljo.
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. DEFINITIONS

Article 1

For the purpose of this Conven-
tion:

(a) the term national policy
refers to the national policy on
occupational safety and health and
the working environment de-
veloped in accordance with the
principles of Article 4 of the
Occupational Safety and Health
Convention, 1981 (No. 155);

(b) the term national system for
occupational safety and health or
national system refers to the infra-
structure which provides the main
framework for implementing the
national policy and national pro-
grammes on occupational safety
and health;

(c) the term national programme
on occupational safety and health
or national programme refers to
any national programme that in-
cludes objectives to be achieved in
a predetermined time frame, pri-
orities and means of action for-
mulated to improve occupational
safety and health, and means to
assess progress;

(d) the term a national preventa-
tive safety and health culture re-
fers to a culture in which the right
to a safe and healthy working
environment is respected at all
levels, where government,
employers and workers actively
participate in securing a safe and
healthy working environment
through a system of defined rights,
responsibilities and duties, and
where the principle of prevention
is accorded the highest priority.

I. DEFINITIONER

Artikel 1

I denna konvention avses med:

a) “nationell politik”; den natio-
nella politik for arbetsmiljo som
har utarbetats i enlighet med prin-
ciperna i artikel 4 i 1981 ars kon-
vention (nr 155) om arbetarskydd
och arbetsmiljo,

b) “nationellt arbetsmiljosystem
eller nationelit system”; den infra-
struktur som bildar den huvudsak-
liga ramen for genomfSrande av
den nationella politiken och natio-
nella arbetsmiljoprogram,

¢)  Unationellt  arbetsmiljo-
program -eller nationellt
program’; varje nationellt

program, som innefattar mal som
ska uppnas inom en forutbestimd
tidsram, prioriteringar och hand-
lingsplaner och som #r utformade
for att forbittra arbetsmiljon, samt
hjdlpmedel for att bedéma fram-

stegen,
d)  nationell  forebyggande
arbetsmiljkultur”; en kultur i

vilken ritten till en s#ker och
hélsosam arbetsmiljo respekteras
pé alla nivéer och dir regering,
arbetsgivare  och  arbetstagare
aktivt medverkar till att trygga en
sdker och hilsosam arbetsmilj
genom ett system dér rittigheter,
ansvar och skyldigheter preciseras
och dir principen om fore-
byggande arbetsmiljoarbete har
hogsta prioritet.



II. OBJECTIVE

Article 2

1. Each Member which ratifies this
Convention shall promote con-
tinuous improvement of occupa-
tional safety and health to prevent
occupational injuries, diseases and
deaths, by the development, in
consultation with the most repre-
sentative organizations of employ-
ers and workers, of a national
policy, national system and
national programme.

2. Each Member shall take
active steps towards achieving
progressively a safe and healthy
working environment through a
national system and national pro-
grammes on occupational safety
and health by taking into account
the principles set out in instru-
ments of the International Labour
Organization (ILO) relevant to the
promotional framework for occu-
pational safety and health.

3. Each Member, in consultation
with the most representative or-
ganizations of employers and
workers, shall periodically con-
sider what measures could be
taken to ratify relevant occupa-
tional safety and health Conven-
tions of the ILO.

III. NATIONAL POLICY

Article 3

1. Each Member shall promote a
safe and healthy working en-
vironment by formulating a
national policy.

2. Each Member shall promote
and advance, at all relevant levels,
the right of workers to a safe and
healthy working environment.

3. In formulating its national
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IL. MAL

Artikel 2

1. Varje medlemsstat som ratifice-
rar denna konvention ska frimja
en fortldpande forbittring av
arbetsmiljon for att f6rhindra
arbetsolyckor,  arbetssjukdomar
och arbetsolyckor med dodlig
utgdng genom att i samrdd med
arbetsgivarnas och arbetstagarnas
mest representativa organisationer
utveckla en nationell politik, ett
nationellt system och ett nationellt
program.

2. Varje medlemsstat ska vidta
aktiva atgirder for att successivt
skapa en sidker och hilsosam
arbetsmiljo genom ett nationellt
system och nationella program for
arbetsmiljo genom att beakta de
principer som liggs fast i Inter-
nationella . arbetsorganisationens
(ILO:s) instrument och som dr av
betydelse for ramverket for att
frimja arbetsmiljé.

3. Varje medlemsstat ska i sam-
rad med arbetsgivarnas och
arbetstagarnas mest representativa
organisationer med jimna mellan-
rum Overviiga atgidrder som kan
vidtas for att ratificera ILO:s rele-
vanta arbetsmiljokonventioner.

HI. NATIONELL POLITIK

Artikel 3

1. Varje medlemsstat ska frimja
en siker och hilsosam arbetsmilj6
genom att utforma en nationell
politik.

2. Varje medlemsstat ska frimja
och pa alla relevanta nivaer verka
for arbetstagarnas ritt till en siker
och hidlsosam arbetsmiljo.

3. Varje medlemsstat ska vid ut-
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policy, each Member, in light of
national conditions and practice
and in consultation with the most
representative  organizations of
employers and workers, shall
promote basic principles such as
assessing occupational risks or
hazards; combating occupational
risks or hazards at source; and
developing a national preventative
safety and health culture that in-
cludes information, consultation
and training.

IV. NATIONAL SYSTEM

Article 4

1. Each Member shall establish,
maintain, progressively develop.
and periodically review a national
system for occupational safety and
health, in consultation with the
most representative organizations
of employers and workers.

2. The national system for occu-
pational safety and health shall
include among others:

(a) laws and regulations, collec-
tive agreements where appropriate,
and any other relevant instruments
on occupational safety and health;

(b)an authority or body, or
authorities or bodies, responsible
for occupational safety and health,
designated in accordance with
national law and practice;

(c) mechanisms for ensuring
compliance with national laws and
regulations, including systems of
inspection; and

(d) arrangements to promote, at
the level of the undertaking, co-
operation between management,
workers and their representatives
as an essential element of work-
place-related prevention measures.

3. The national system for occu-

formningen av sin nationella poli-
tik, mot bakgrund av nationella
forhallanden och praxis och i sam-
rdd med arbetsgivarnas och
arbetstagarnas mest representativa
organisationer, frimja sidana
grundliggande principer som att
bedoma risker och hélsofaror i
arbetet, bekdmpa risker och hilso-
faror i arbetsmilj6n vid killan och
utarbeta en nationell forebyggande
arbetsmiljokultur som omfattar
information, samrad och utbild-
ning.

IV.NATIONELLT SYSTEM

Artikel 4

1. Varje medlemsstat ska i samrad
med arbetsgivarnas och arbets-
tagarnas mest representativa orga-
nisationer faststilla, uppritthalla,
fortlspande wutveckla och med
jémna mellanrum omprova ett
nationellt system for arbetsmiljo.
2. I det nationella systemet for
arbetsmiljo ska bl.a. ingd fSljande:

a)lagar och fbrordningar och
om sd dr lampligt kollektivavtal
och eventuellt andra instrument
som ror arbetsmiljon,

b) myndighet(er) eller organ
som ansvarar for arbetsmiljofragor
och som utses enligt nationell lag
och praxis,

c) ett system som garanterar att
nationella lagar och forordningar
efterlevs, bl.a. inspektionssystem,
och

d) arrangemang for att pa fore-
tagsnivd frimja samarbete mellan
ledningen, arbetstagarna och deras
representanter som ett visentligt
inslag i arbetsplatsrelaterade fore-
byggande atgérder.

3. I det nationella systemet for



pational safety and health shall
include, where appropriate:

(a) a national tripartite advisory
body, or bodies, addressing occu-
pational safety and health issues;

(b) information and advisory
services on occupational safety
and health;

(c) the provision of occupational
safety and health training;

(d) occupational health services
in accordance with national law
and practice;

(e) research on
safety and health;

(f) a mechanism for the collec-
tion and analysis of data on occu-
pational injuries and diseases,
taking into account relevant ILO
instruments;

(g) provisions for collaboration
with relevant insurance or social
security schemes covering occu-
pational injuries and diseases; and

occupational

(h) support mechanisms for a
progressive improvement of occu-
pational safety and health condi-
tions in micro-enterprises, in small
and medium-sized. enterprises and
in the informal economy.

V. NATIONAL PROGRAMME

Article 5

1. Each Member shall formulate,
implement, monitor, evaluate and
periodically review a national
programme on occupational safety
and health in consultation with the
most representative organizations
of employers and workers.

2. The national programme
shall:

(a) promote the development of
a national preventative safety and
health culture;

(b) contribute to the protection
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arbetsmiljo ska om si &r ldmpligt
ingé foljande:

a) ett nationellt eller nationella
radgivande trepartsorgan som har
hand om arbetsmiljofragor,

b) informations- och  rad-
givningstjanster for arbetsmiljo-
fragor,

c) tillhandahallande av utbild-
ning i arbetsmiljofragor,
d) foretagshilsovard
nationell lag och praxis,

enligt

¢) arbetsmiljoforskning,

f) ett system for insamling och
analys av data om arbetsolyckor
och arbetssjukdomar, med be-
aktande av relevanta ILO-instru-
ment,

g) bestimmelser om samordning
av berdrda system for forsikring
eller social trygghet som omfattar

arbetsolyckor och  arbetssjuk-
domar, och
h) stédfunktioner for en

successiv forbittring av arbets-
miljén i mikrofSretag, sma och
medelstora foretag och den infor-
mella ekonomin.

V. NATIONELLT PROGRAM

Artikel 5

1. Varje medlemsstat ska i samrad
med arbetsgivarnas och arbets-
tagarnas mest representativa orga-
nisationer utforma, genomfora,
6vervaka, utvirdera och med
jimna mellanrum ompréva ett
nationellt arbetsmiljoprogram.

2. Det nationella programmet
ska

a) frimja utvecklingen av en

nationell forebyggande arbets-
miljokultur,
b) medverka till skyddet av
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of workers by eliminating or
minimizing, so far as is reasonably
practicable, work-related hazards
and risks, in accordance with
national law and practice, in order
to prevent occupational injuries,
diseases and deaths and promote
safety and health in the workplace;

(c) be formulated and reviewed
on the basis of analysis of the
national situation regarding occu-
pational safety and health, in-
cluding analysis of the national
system for occupational safety and
health;

(d) include objectives, targets
and indicators of progress; and

(e) be supported, where
possible, by other complementary
national programmes and plans
which will assist in achieving
progressively a safe and healthy
working environment.

3. The national programme shall
be widely publicized and, to the
extent possible, endorsed and
launched by the h1ghest national
authorities.

VI. FINAL PROVISIONS

Article 6

This Convention does not revise
any international labour Conven-
tions or Recommendations.

Article 7

The formal ratifications of this
Convention shall be communi-
cated to the Director-General of
the International Labour Office for
registration.

arbetstagare genom att s& langt det
rimligen later sig géras och i
enlighet med nationell lag och
praxis avldgsna eller minimera
arbetsrelaterade risker och faror
for att forebygga arbetsolyckor,
arbetssjukdomar och arbetsolyckor
med dodlig utgdng samt frimja
sdkerhet och hilsa p& arbets-
platsen,

c) utformas och omprévas pa
grundval av en analys av det
nationella ldget ndr det giller
arbetsmiljon inklusive en analys
av det nationella systemet for
arbetsmiljofragor,

d) innefatta mal och indikatorer
pa framsteg, och

e)sd lingt mojligt stodjas av
andra kompletterande nationella
program och planer som ska med-
verka till att en séker och hilsosam
arbetsmiljo successivt uppnés.

3. Det nationella programmet
ska ges bred publicitet och s& langt
mdjligt stodjas och frimjas av de
hogsta nationella myndigheterna.

VI. SLUTBESTAMMELSER

Artikel 6

Denna konvention innebédr inte
ndgon #éndring i nigon av Interna-
tionella arbetsorganisationen an-
tagen konvention eller rekommen-
dation.

Artikel 7

De officiella ratifikationerna av
denna konvention ska sdndas till
Internationella arbetsbyrans
generaldirektor for registrering.



Article 8

1. This Convention shall be bind-
ing only upon those Members of
the International Labour Organi-
zation whose ratifications have
been registered with the Director-
General of the International
Labour Office.

2. It shall come into force twelve
months after the date on which the
ratifications of two Members have
been registered with the Director-
General.

3. Thereafter, this Convention
shall come into force for any
Member twelve months after the
date on which its ratification is
registered. .

Article 9

1. A Member which has ratified
this Convention may denounce it
after the expiration of ten years
from the date on which the Con-
vention first comes into force, by
an act communicated to the
Director-General of the Interna-
tional Labour Office for registra-
tion. Such denunciation shall not
take effect until one year after the
date on which it is registered.

2. Each Member which has rati-
fied this Convention and which
does not, within the year following
the expiration of the period of ten
years mentioned in the preceding
paragraph, exercise the right of
denunciation provided for in this
Article, will be bound for another
period of ten years and, thereafter,
may denounce this Convention
within the first year of each new
period of ten years under the terms
provided for in this Article.
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Artikel 8

1. Denna konvention ska vara
bindande endast for de medlem-
mar av Internationella arbets-
organisationen vilkas ratifikationer
har registrerats hos Internationella
arbetsbyrans generaldirektor.

2. Den trader i kraft tolv méana-
der efter den dag da ratifikationer
fran tvd medlemsstater  har
registrerats hos generaldirektdren.

3. Direfter trader konventionen i
kraft for varje annan medlemsstat
tolv manader efter den dag da dess
ratifikation har registrerats.

Artikel 9

1. En medlemsstat som har ratifi-
cerat denna konvention kan séga
upp den sedan tio &r har forflutit
fran den dag da konventionen forst
trader i kraft, genom en skrivelse
som sdnds till Internationella
arbetsbyrans generaldirektsr for
registrering. En s&dan uppsigning
far inte verkan forrin ett ar efter
den dag d4 den har registrerats.

2. Varje medlemsstat som har
ratificerat denna konvention och
som inte inom det &r som foljer pa
utgdngen av den 1 foregdende
punkt nimnda tiodrsperioden gor
bruk av sin uppsigningsritt enligt
denna artikel, ska vara bunden for
ytterligare en period om tio 4r och
kan direfter siga upp konventio-
nen inom det forsta aret av varje
ny tiorsperiod pa de villkor som
foreskrivs i denna artikel.
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Article 10

1. The Director-General of the
International Labour Office shall
notify all Members of the Interna-
tional Labour Organization of the
registration of all ratifications and
denunciations that have been
communicated by the Members of
the Organization.

2. When notifying the Members
of the Organization of the regis-
tration of the second ratification
that has been communicated, the
Director-General shall draw the
attention of the Members of the
Organization to the date upon
which the Convention will come
into force.

Article 11

The Director-General of the Inter-
national Labour Office shall com-
municate to the Secretary-General
of the United Nations for registra-
tion in accordance with Article
102 of the Charter of the United
Nations full particulars of all rati-
fications and denunciations that
have been registered.

Article 12

At such times as it may consider
necessary, the Governing Body of
the International Labour Office
‘'shall present to the General Con-
ference a report on the working of
this Convention and shall examine
the desirability of placing on the
agenda of the Conference the
question of its revision.

Article 13

1. Should the Conference adopt a
new Convention revising this

10

Artikel 10
1. Internationella arbetsbyrins
generaldirektor ska  underritta

samtliga medlemmar av Interna-
tionella arbetsorganisationen om
registreringen av alla ratifikationer
och uppsdgningar som har tagits
emot frin organisationens med-
lemmar.

2. Nir generaldirektoren under-
rittar organisationens medlemmar
om registreringen av den andra
ratifikation som har tagits emot,
ska han fista deras uppmiirksam-
het pd den dag d4 konventionen
trider i kraft.

Artikel 11

Internationella arbetsbyréns gene-
raldirektér ska, for registrering i
enlighet med artikel 102 i Forenta
nationernas stadga, limna Forenta
nationernas generalsekreterare
fullstindiga  upplysningar om
samtliga ratifikationer och upp-
sdgningar som har registrerats.

Artikel 12

Nér Internationella arbetsbyrans
styrelse finner det nodvindigt, ska
den limna Internationella arbets-
organisationens allminna konfe-
rens en redogdrelse for tillamp-
ningen av denna konvention och
Gverviga om det finns anledning
att fora upp fragan om att revidera
den pa konferensens dagordning,

Artikel 13

1. Om konferensen antar en ny
konvention varigenom denna kon-



Convention, then, uniess the new
Convention otherwise provides:

(a) the ratification by a Member
of the new revising Convention
shall ipso jure involve the imme-
diate denunciation of this Conven-
tion, notwithstanding the provi-
sions of Article 9 above, if and
when the new revising Convention
shall have come into force;

(b) as from the date when the
new revising Convention comes
into force, this Convention shall
cease to be open to ratification by
the Members.

2. This Convention shall in any
case remain in force in its actual
form and content for those Mem-
bers which have ratified it but
have not ratified the revising Con-
vention,

Article 14

The English and French versions
of the text of this Convention are
equally authoritative.
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vention revideras, och den nya
konventionen inte fbreskriver
annat, ska

a)en medlemsstats ratifikation
av den nya reviderade konventio-
nen anses i sig innebira omedelbar
uppsédgning av denna Konvention,
utan hinder av bestimmelserna i
artikel 9 ovan, om och nir den nya
konventionen har tritt 1 kraft,

b) frdn den dag da den nya revi-
derade konventionen trider i kraft,
denna konvention upphora att vara
Oppen for ratifikation av medlems-
staterna.

2. Denna konvention ska likvil
forbli gillande till form och inne-
hall for de medlemsstater som har
ratificerat den men inte den nya
reviderade konventionen.

Artikel 14

De engelska och franska versio-
nema av denna konventionstext
har lika giltighet.

Edita Stockholm 2008
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