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Convention (No. 145) Concerning Con-
tinuity of Employment of Seafarers

The General Conference of the Inter-
national Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Sixty-second
Session on 13 October 1976, and

Having noted the terms of Part IV (Re-
gularity of Employment and Income) of
the Employment of Seafarers (Technical
Developments) Recommendation, 1970, and

Having decided upon the adoption of
certain proposals with regard to continuity
of employment of seafarers, which is the
fourth item on the agenda of the session,
and

Having determined that these proposals
shall take the form of an international
Convention,

adopts this twenty-eighth day of October
of the year one thousand nine hundred and
seventy-six the following Convention, which
may be cited as the Continuity of Employ-
ment (Seafarers) Convention, 1976:

Article 1

1. This Convention applies to persons
who are regularly available for work as
seafarers and who depend on their work as
such for their main annual income.

2. For the purpose of this Convention
the term ‘“‘seafarers’” means persons defined
as such by national law or practice or by
collective agreement who are normally
employed as crew members on board a sea-
going ship other than—

(a) a ship of war;

(b) a ship engaged in fishing or in opera-
tions directly connected therewith or in
whaling or in similar pursuits.

3. National laws or regulations shall
determine when ships are to be regarded as

Oversittning'

Konvention (nr 145) om kontinuitet i sys-
selsiittningen for sjofolk

Internationella arbetsorganisationens all-
minna konferens,

som av styrelsen for internationella ar-
betsbyran sammankallats till Genéve och
diar samlats den 13 oktober 1976 till sitt
sextioandra sammantride, och

som har beaktat bestimmelserna i del 1V
(Regelbundenhet i sysselsdttning och in-
komster) i 1970 &4rs rekommendation om
sysselsittning for sjofolk (teknisk utveck-
ling) och

beslutat anta vissa forslag rorande kon-
tinuitet i sysselsdttningen for sjofolk, vilken
fraga utgor den fjirde punkten pa samman-
tridets dagordning,

samt beslutat att dessa forslag skall ta
formen av en internationell konvention,

antar denna den tjugoattonde dagen i ok-
tober manad ar nittonhundrasjuttiosex fol-
jande konvention, som kan benimnas 1976
ars konvention om kontinuitet i sysselsdtt-
ningen (sjofolk):

Artikel 1

1. Denna konvention ir tillimplig pa
personer som regelbundet star till forfo-
gande for arbete som sjomin och som for
sin huvudsakliga arsinkomst dr beroende av
detta arbete.

2. I denna konvention avses med ut-
trycket ’’sjomdn” personer som definieras
som siadana genom nationell lagstiftning el-
ler praxis eller genom kollektivavtal och
som normalt dr sysselsatta som medlemmar
av besittningen ombord pa ett sjogaende
fartyg annat an:

(a) ett krigsfartyg;

(b) ett fartyg som nyttjas till fiske eller
verksamhet som star i direkt samband dér-
med eller till valfangst eller till liknande
verksamhet.

3. Den nationella lagstiftningen skall be-
stimma nir fartyg skall betraktas som sjo-

! Oversittning enligt den i prop. 1977/78:51 in-
tagna texten.




sea-going ships for the purpose of this Con-
vention.

4. The organisations of employers and
workers concerned shall be consulted on or
otherwise participate in the establishment
and revision of definitions in pursuance of
paragraphs 2 and- 3 of this Article.

Article 2

1. In each member State which has a
maritime industry it shall be national policy
to encourage all concerned to provide con-
tinuous or regular employment for qualified
seafarers in so far as this is practicable
and, in so doing, to provide shipowners with
a stable and competent workforce.

2. Every effort shall be made for sea-
farers to be assured minimum periods of
employment, or either a minimum income
or a monetary allowance, in a manner and
to an extent depending on the economic
and social situation of the country con-
cerned.

Article 3

Measures to achieve the objectives set
out in Article 2 of this Convention might
include—

(a) contracts or agreements providing for
continuous or regular employment with a
shipping undertaking or an association of
shipowners; or

(b) arrangements for the regularisation
of employment by means of the establish-
ment and maintenance of registers or lists,
by categories, of qualified seafarers.

Article 4

1. Where the continuity of employment
of seafarers is assured solely by the establish-
ment and maintenance of registers or lists,
these shall include all occupational

categories of seafarers in a manner deter-
mined by national law or practice or by
collective agreement.

2. Seafarers on such a register or list
shall have priority of engagement for sea-
faring.
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gaende fartyg i denna konventions mening.

4. Berorda arbetsgivar- och arbetstagar-
organisationer skall radfragas om eller pa
annat sdtt medverka vid faststillande och
indring av definitioner i enlighet med mom.
2 och 3 i denna artikel.

Artikel 2

1. I varje medlemsstat som har en sjo-
fartsndring skall den nationella politiken
soka forma alla berérda parter att i man av
mojlighet dstadkomma kontinuerlig eller
regelbunden sysselsdttning for kvalificerade
sjomin och dirvid tillse att redarna erhal-
ler en stabil och kompetent arbetsstyrka.

2. Alla anstriangningar skall goras for att
tillforsdkra sjomin antingen minimiperioder
av sysselsdttning eller minimiinkomster el-
ler understéd i pengar pa ett sitt och i en
omfattning som betingas av den ekono-
miska och sociala situationen i vederbéran-
de land.

Artikel 3

Bland atgirder i syfte att uppna de mal
som anges i artikel 2 i denna konvention
kan forekomma:

(a) kontrakt eller 6verenskommelser som
foreskriver kontinuerlig eller regelbunden
sysselsdttning hos ett rederi eller en sam-
manslutning av redare; eller

(b) atgirder i syfte att sdkerstiilla regel-
missighet i sysselsittningen genom uppriit-
tande och forande av register eller listor
med kategoriindelning o&ver kvalificerade
sjomin,

Artikel 4

1. D4 kontinuitet i sysselsdttningen for
sjomin siakerstills enbart genom upprittan-
de och forande av register eller listor, skall
dessa innefatta alla yrkeskategorier av sjo-
mén pa sdtt som bestims genom nationell
lagstiftning eller praxis eller genom kollek-
tivavtal.

2. Sjomin som finns upptagna i ett sa-
dant register eller en sadan lista skall ha
foretride vid beredande av arbete inom
sjofart.
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3. Seafarers on such a register or list
shall be required to be available for work
in a manner to be determined by national
law or practice or by collective agreement.

Article 5

1. To the extent that national laws or
regulations permit, the strength of registers
or lists of seafarers shall be periodically re-
viewed so as to achieve levels adapted to
the needs of the maritime industry.

2. When a reduction in the strength of
such a register or list becomes necessary,
all appropriate measures shall be taken to
prevent or minimise detrimental effects
on seafarers, account being taken of the
econontic and social situation of the country
concerned.

Article 6

Each member State shall ensure that
appropriate safety, health, welfare and
vocational training provisions apply to sea-
farers.

Article 7

The provisions of this Convention shall,
except in so far as they are otherwise made
effective by means of collective agreements,
arbitration awards, or in such other manner
as may be consistent with national practice,
be given effect by national laws or regula-
tions,

Article 8

The formal ratifications of this Conven-
tion shall be communicated to the Director-
General of the International Labour Office
for registration.

Article 9

1. This Convention shall be binding only
upon those Members of the International
Labour Organisation whose ratifications
have been registered with the Director-
General.

2. It shall come into force twelve months
after the date on which the ratifications
of two Members have -been. registered with
the Dircctor-General.

4

3. Sjomidn som finns upptagna i ett sa-
dant register eller en sadan lista skall vara
skyldiga att sta till forfogande for arbete,
pa sitt som skall bestimmas genom natio-
nell lagstiftning eller praxis eller genom
kollektivavtal.

Artikel 5

1. I den man den nationella lagstiftning-
en si medger skall antalet personer, som
finns upptagna i register eller listor Over
sjomin, periodiskt ses Over i syfte att uppna
nivaer som dr anpassade efter sjofartsni-
ringens behov.

2. Nir en minskning av antalet i ett sa-
dant register eller en sadan lista upptagna
personer blir nddvindig, skall alla lampliga
atgirder vidtas for att férebygga eller lindra
ogynnsamma verkningar for sjomidn under
hinsynstagande till den ekonomiska och
sociala situationen i vederbdrande land.

Artikel 6

Varje medlemsstat skall tillse att lamp-
liga bestimmelser rorande sikerhet, hilso-
vard, vilfird och yrkesutbildning tillimpas
pa sjomin.

Artikel 7

Bestimmelserna i denna konvention skall
tillampas genom nationell lagstiftning, i den
min de inte tillimpas medelst kollektiv-
avtal, skiljedom eller pd annat sitt som
overensstimmer med nationell praxis.

Ariikel 8

De officiella ratifikationerna av denna
konvention skall delges internationella ar-
betsbyrans generaldirektor och registreras
av honom.

Artikel 9

1. Denna konvention dr bindande endast
for de medlemmar av internationella ar-
betsorganisationen vilkas ratifikationer regi-
strerats av generaldirektoren.

2. Den trider i kraft tolv manader efter
det tva medlemmars ratifikationer registre-
rats av generaldirektoren.




3. Thereafter, this Convention &hall
come into force for any Member tvifeh'rc

months after the date on which its ratifica. -

tion has been registered.

Article 10

1. A Member which has ratified this
Convention may denounce it after the ex-
piration of ten years from the date on which
the Convention first comes into force, by
an act communicated to the Director-
General of the International Labour Office
for registration. Such denunciation shall not
take effect until one year after the date on
which it is registered.

2. Each Member which has ratified this
Convention and which does not, within the
year following the expiration of the period
of ten years mentioned in the preceding
paragraph, exercise the right of denuncia-
tion provided for in this Article, will be
bound for another period of ten years and,
thereafter, may denounce this Convention
at the expiration of each period of ten
years under the terms provided for in this
Article.

Article 11

1. The Director-General of the Inter-
national Labour Office shall notify all
Members of the International Labour Orga-
nisation of the registration of all ratifica-
tions and denunciations communicated to
him by the Members of the Organisation.

2. When notifying the Members of the
Organisation of the registration of the
second ratification communicated to him,
the Director-General shall draw the atten-
tion of the Members of the Organisation
to the date upon which the Convention will
come into force.

Article 12

The Director-General of the International
Labour Office shall communicate to the
Secretary-General of the United Nations
for registration in accordance with Article
102 of the Charter of the United Nations
full particulars of all ratifications and acts
of denunciation registered by him in ac-
cordance with the provisions of the pre-
ceding Articles.
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3. Direfter trider denna konvention i
kraft f6r varje medlem tolv manader efter
den dag; da dess ratifikation registrerats.

Artikel 10

1. Medlem som ratificerar denna konven-
tion kan, sedan tio ar forflutit fran den
tidpunkt da konventionen forst tridde i
kraft, uppsiga densamma genom skrivelse
som delges internationella arbetsbyridns ge-
neraldirektor for registrering. Uppségelsen
trider ej i1 kraft forrin ett ar efter det den
registrerats.

2. Varje medlem, som ratificerar denna
konvention och icke inom ett ar efter ut-
gangen av den i féregiende mom. nimnda
tioarsperioden gor bruk av den uppsignings-
ritt som medges i denna artikel, skall vara
bunden for en ny period av tio ar och kan
darefter pd de i denna artikel foreskrivna
villkoren uppsédga konventionen vid utgang-
en av varje tioarsperiod.

Artikel 11

1. Internationella arbetsbyrans generaldi-
rektor skall underriitta samtliga medlemmar
av internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sdgningar, som delgivits honom av organisa-
tionens medlemmar.

2. Nir generaldirektoren underrdttar or-
ganisationens medlemmar om registreringen
av den andra ratifikationen i ordningen,
som delgivits honom, skall han fista med-
lemmarnas uppmirksamhet pa den dag da
konventionen kommer att trida i kraft.

Artikel 12

Internationella arbetsbyrins generaldirek-
tor skall for registrering enligt artikel 102
av Férenta nationernas stadga limna Foren-
ta nationernas generalsekreterare fullstin-
diga upplysningar om varje ratifikation och
uppsigning, som registrerats av honom en-
ligt bestimmelserna i foregaende artiklar.
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Article 13

At such times as it may consider necessary
the Governing Body of the International
Labour Office shall present to the General
Conference a report on the working of this
Convention and shall examine the desir-
ability of placing on the agenda of the
Conference the question of its revision in
whole or in part.

Article 14

1. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention otherwise provides—

(a) the ratification by a Member of the
new revising Convention shall ipso jure in-
volve the immediate denunciation of this
Convention, notwithstanding the provisions
of Article 10 above, if and when the new
revising Convention shall have come into
force;

(b) as from the date when the new re-
vising Convention comes into force this
Convention shall cease to be open to rati-
fication by the Members.

2. This Convention shall in any case re-
main in force in its actual form and content
for those Members which have ratified it
but have not ratified the revising Conven-
tion.

Article 15

The English and French versions of the
text of this Convention are equally author-
itative.

Artikel 13

Nirhelst internationella arbetsbyrans sty-
relse finner det erforderligt skall styrelsen
foreldgga internationella arbetsorganisatio-
nens allmdnna konferens en redogorelse for
konventionens tillimpning och éverviiga om
det finns skil att pa konferensens dagord-
ning uppféra fragan om dess revision, helt
eller delvis.

Artikel 14

1. Om konferensen antar en ny Kkon-
vention, varigenom férevarande konvention
helt eller delvis revideras, och den nya kon-
ventionen ej foreskriver annat,

(a) skall, utan hinder av bestimmelserna
i artikel 10, en medlems ratifikation av den
nya konventionen i sig innefatta omedelbar
uppsidgning av forevarande konvention, un-
der forutsittning att den nya konventionen
tratt i kraft;

(b) skall fran den dag, di den nya kon-
ventionen trider 1 kraft, forevarande kon-
vention icke lingre kunna ratificeras av
medlemmarna.

2. Forevarande konvention skall likvil
forbli gillande till form och innehall fér de
medlemmar som ratificerat densamma men
icke ratificerat den nya konventionen, var-
igenom forevarande konvention revideras.

Artikel 15

De engelska och franska' texterna till den-
na konvention skall ha lika vitsord.

! Den franska texten &r hir utesluten.

Norstedts Tryckeri, Stockholm 1981




