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Convention (No. 140) concerning
paid educational leave

The General Conference of the
International Labour Organisa-
tion,

Having been convened at
Geneva by the Governing Body of
the International Labour Office,
and having met in its Fifty-ninth
Session on S June 1974, and

Noting that Article 26 of the
Universal Declaration of Human
Rights affirms that everyone has
the right to education, and

Noting fusrther the provisions
contained in existing international
labour Recommendations on vo-
cational training and the protec-
tion of workers’ representatives
concerning the temporary release
of workers, or the granting to
them of time off, for participation
in education or training pro-
grammes, and

Considering that the need for
continuing education and training
related to scientific and techno-
logical development and the
changing pattern of economic and
social relations calls for adequate
arrangements for leave for educa-
tion and training to meet new
aspirations, needs and objectives
of a social, economic, technologi-
cal and cultural character, and

Considering that paid educa-
tional leave should be regarded as
onc means of meeting the real
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(Oversittning)?

Konvention (nr 140) om betald
ledighet for studier

Internationclla arbetsorganisa-
tioncns allmidnna konfercns,

som av styrelsen for Internatio-
nella arbetsbyrin sammankallats
till Geneve och dir samlats den §
juni 1974 till sitt femtionionde
sammantride,

som konstaterar att artikel 26 i
den allminna forklaringen om de
minskliga ridttigheterna fastslér att
var och en har rdtt till undervis-
ning,

som vidare beaktar de bestim-
melser om tjanstledighet och till-
fallig ledighet fér arbetstagare for
deltagande i undervisnings- eller
utbildningsprogram, som ingér i av
internationclla arbetsorganisatio-
nen antagna rekommendationer
angdende yrkesutbildning och
skydd for arbetstagarnas represen-
tanter,

som finner att det behov av
aterkommande undervisning och
utbildning som betingas av den
vetenskapliga och tekniska utveck-
lingen och av de ekonomiska och
sociala férhallandenas omvandling
krdver lampliga atgirder betridffan-
de ledighet i undervisnings- och
utbildningssyfte for att tillgodose
nya strivanden, behov och mal-
sittningar av social, ckonomisk,
teknologisk och kulturell karak-
tar,

som finner att betald ledighet
for studier bor betraktas som ett
av medlen att tillgodose enskilda

! Qversittning enl. den i proposition 1975: 63 intagna texten.
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needs of individual workers in a
modern society, and

Considering that paid educa-
tional leave should be conceived
in terms of a policy of continuing
education and training to be im-
plemented progressively and in an
effective manner, and

Having decided upon the adop-
tion of certain proposals with re-
gard to paid educational leave,
which is the fourth item on the
agenda of the session, and

Having determined that these
proposals shall take the form of
an international Convention,

adopts this twenty-fourth day
of June of the year one thousand
nine hundred and seventy-four the
following Convention, which may
be cited as the Paid Educational
Leave Convention, 1974:

Article 1

In this Convention, the term
“paid educational leave” means
leave granted to a worker for edu-
cational purposes for a specified
period during working hours, with
adequate financial entitlements.

Article 2

Each Member shall formulate
and apply a policy designed to
promote, by methods appropriate
to national conditions and prac-
tice and by stages as necessary,
the granting of paid educational
leave for the purpose of—

(a) training at any level;

(b) general, social and civic
education;

(c) trade union education.
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arbetstagares verkliga behov i det
nutida samhillet,

som finner att betald ledighet
for studier bor betraktas som ett
led i en politik for aterkommande
undervisning som skall genomfo-
ras successivt och pé ett effektivt
sitt,

som beslutat antaga vissa for-
slag angdende betald ledighet foér
studier, vilken friga utgdr den
fijdirde punkten pa sammantriadets
dagordning,

och som beslutat att dessa for-
slag skall taga formen av en kon-
vention,

antager denna den tjugofjirde
dagen i juni mdnad Air nitton-
hundrasjuttiofyra féljande kon-
vention, som kan benimnas 1974
irs konvention om betald studiele-
dighet.

Artikel 1

I denna konvention avses med
uttrycket “’betald ledighet for stu-
dier” ledighet som beviljas en ar-
betstagare for studieindamél un-
der en bestimd period pa normal
arbetstid med atnjutande av limp-
liga ckonomiska formaner.

Artikel 2

Varje medlemsstat skall utfor-
ma och genomfGra en politik som
syftar till att genom metoder lim-
pade efter landets forhallanden
och sedvanor och om sa pakallas
stegvis frimja beviljandet av be-
tald studieledighet for

a) utbildning pa alla nivéer;

b) allminbildande, social och
medborgerlig undervisning;

¢) facklig undervisning.
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Article 3

That policy shall be designed to
contribute, on differing terms as
necessary —

{a) to the acquisition, improve-
ment and adaptation of occupa-
tional and functional skills, and
the promotion of employment
and job security in conditions of
scientific and technological devel-
opment and economic and struc-
tural change;

(b) to the competent and active
participation of workers and their
representatives in the life of the
undertaking and of the commu-
nity;

(e) to the human, social and
cultural advancement of workers;
and

(d) generally, to the promotion
of appropriate continuing educa-
tion and training, helping workers
to adjust to contemporary re-
quirements.

Article 4

The policy shall take account
of the stage of development and
the particular needs of the coun-
try and of different sectors of
activity, and shall be co-ordinated
with general policies concerning
employment, education and train-
ing as well as policies concerning
hours of work, with due regard as
appropriate to seasonal variations
of hours of work or of volume of
work.

Article 5

The means by which provision
is made for the granting of paid
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Artikel 3

Denna politik skall vara dgnad
att, om sd pékallas pd olika sitt,
bidraga till

a) férvirvande, forbittring och
anpassning av de fardigheter, som
erfordras for utdvande av ett yrke
eller en funktion, samt frimjande
av sysselsittning och anstillnings-
trygghet infér den vetenskapliga
och tekniska utvecklingen samt
den ekonomiska och strukturella
omvandlingen;

b) arbetstagarnas och deras re-
presentanters sakkunniga och akti-
va medverkan i foretagets verk-
samhet och i samhillslivet;

¢) arbetstagarnas minskliga, so-
ciala och kulturella férkovran; och

d) framjande i1 allmanhet av en
lamplig aterkommande undervis-
ning och utbildning som goér det
lattare fér arbetstagarna att an-
passa sig efter tidens krav.

Artikel 4

Denna politik skall taga hinsyn
till landets och de olika verk-
samhetsomridenas utvecklingsnivé
och speciella behov, och den skall
samordnas med den allménna poli-
tiken pa sysselsdttningens, under-
visningens och utbildningens om-
rade dvensom med arbetstidspoli-
tiken, varvid i den man sé dr limp-
ligt hdnsyn skall tagas till sisong-
missiga variationer i arbetstidens
lingd och i arbetsvolymen.

Artikel 5

Beviljandet av betald studicle-
dighet skall regleras genom natio-
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educational leave may include na-
tional laws and regulations, collec-
tive agreements, arbitration a-
wards, and such other means as
may be consistent with national
practice.

Article 6

The public authorities, employ-
ers’ and workers’ organisations,
and institutions or bodies provid-
ing education and training shall be
associated, in a manner appropri-
ate to national conditions and
practice, with the formulation and
application of the policy for the
promotion of paid educational
leave.

Article 7

The financing of arrangements
for paid educational leave shall be
on a regular and adequate basis
and in accordance with national
practice.

Article 8

Paid educational leave shall not
be denied to workers on the
ground of race, colour, sex, reli-
gion, political opinion, national
extraction or social origin.

Article 9

As necessary, special provisions
concerning paid educational leave
shall be established -

(a) where particular categories
of workers, such as workers in
small undertakings, rural or other
workers residing in isolated areas,

nell lagstiftning, genom kollektiv-
avtal, genom skiljedom eller pa
annat sitt som dr forenligt med
nationell praxis.

Artikel 6

De offentliga myndigheterna,
arbetsgivar- och arbetstagarorga-
nisationerna och de institutioner
eller organ som svarar for under-
visning och utbildning skall pa ett
efter landets forhdllanden och sed-
vanor limpat sitt medverka vid
utformningen och genomférandet
av en politik som frimjar betald
ledighet for studier.

Artikel 7

Finansieringen av atgirder for
betald ledighet for studier skall
tryggas genom regelbundna och
tillrackliga anslag och i &verens-
stimmeise med nationell praxis.

Artikel 8

Arbetstagare skall icke nckas
betald ledighet for studier pa
grund av ras, hudfirg, kon, reli-
gion, politisk uppfattning, natio-
nell hidrkomst eller socialt ur-
sprung.

Artikel 9

Da sd dr pikallat skall sirskilda
bestimmelser angaende betald le-
dighet for studier faststdllas

a) da sirskilda kategorier av ar-
betstagare, siasom arbetstagare vid
smé fdretag, arbetstagare bosatta
pi landsbygden eller eljest inom
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shift workers or workers with
family responsibilities, find it dif-
ficult to fit into general arrange-
ments,

(b) where particular categories
of undertakings, such as small or
seasonal undertakings, find it dif-
ficult to fit into general arrange-
ments, it being understood that
workers in these undertakings
would not be excluded from the
benefit of paid educational leave.

Article 10

Conditions of eligibility for
paid educational leave may vary
according to whether such leave is
intended for—

fa) training at any level;

(b) general, social or civic cdu-
cation; or

(e) trade union education.

Article 11

A period of paid educational
leave shall be assimilated to a pe-
riod of effective service for the
purpose of establishing claims to
social benefits and other rights
deriving from the employment re-
lation, as provided for by national
laws or regulations, collective a-
greements, arbitration awards or
such other means as may be con-
sistent with national practice.

Article 12

The formal ratifications of this
Convention shall be communi-
cated to the Director-General of
the International Labour Office
for registration.
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isolcrade omraden, skiftarbetare
eller arbetstagare med familjean-
svar, har svarighet att draga fordel
av de allménna anordningarna;

b) dd sidrskilda kategorier av
foretag, sisom sma féretag eller
sisongforetag, har svarighet att an-
passa sig till de allmidnna anord-
ningarna, varvid det forutsittes att
arbetstagare vid dessa foretag icke
skall uteslutas frin férménen av
betald ledighet for studier.

Artikel 10

Férutsidttningarna fér erhdllan-
de av betald ledighet for studier
kan variera, beroende pd om ledig-
heten avser

a) utbildning pé alla nivder;

b) allmidnbildande, social eller
medborgerlig undervisning;

¢) facklig undervisning.

Artikel 11

En period av betald ledighet for
studier skall jimstillas med en
period av faktisk tjdnstgéring i
och for faststidllande av ansprik pé
sociala formdner och andra rittig-
heter som grundar sig pd anstill-
ningsférhdllandet i enlighet med
nationell lagstiftning, kollektivav-
tal, skiljedom eller pad annat sitt
som dr forenligt med nationell
praxis.

Artikel 12

De officiella ratifikationerna av
denna konvention skall delges
internationella arbetsbyrins gene-
raldirektor och registreras av
honom.
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Article 13

1. This Convention shall be
binding only upon those Members
of the International Labour Orga-
nisation whose ratifications have
been registered with the Director-
General.

2. It shall come into force
twelve months after the date on
which the ratifications of two
Members have been registered
with the Director-General.

3. Thereafter, this Convention
shall come into force for any
Member twelve months after the
date on which its ratification has
been registered.

Article 14

1. A Member which has rati-
fied this Convention may de-
nounce it after the expiration of
ten years from the date on which
the Convention first comes into
force, by an act communicated to
the Director-General of the Inter-
national Labour Office for regis-
tration. Such denuciation shall
not take effect until one year
after the date on which it is regis-
tered.

2. Each Member which has ra-
tified this Convention and which
does not, within the year follow-
ing the expiration of the period of
ten years mentioned in the pre-
ceding paragraph, exercise the
right of denunciation provided for
in this Article, will be bound for
another period of ten years and,
thereafter, may denounce this
Convention at the expiration of
each period of ten years under the
terms provided for in this Article.

Artikel 13

1. Denna konvention &r bin-
dande endast for de medlemmar
av internationella arbetsorganisa-
tionen vilkas ratifikationer regi-
strerats av generaldirektoren.

2. Den triader i kraft tolv ména-
der efter det tvd medlemmars rati-
fikationer registrerats av general-
direktdren.

3. Direfter trdder denna kon-
vention i kraft for varje medlem
tolv ménader efter den dag, da
dess ratifikation registrerats.

Artikel 14

1. Medlem som ratificerar den-
na konvention kan, sedan tio ar f&r-
flutit frin den tidpunkt dd kon-
ventionen férst tridde i kraft,
uppsidga densamma genom skrivel-
se¢ som delges internationella ar-
betsbyrdns generaldirektor for re-
gistrering. Uppsidgningen trdder ej
i kraft foérrdn ett ar efter det den
registrerats.

2. Varje medlem, som ratifice-
rar denna konvention och icke
inom ett ar efter utgangen av den i
foregdiende mom. nimnda tiodrs-
perioden gor bruk av den uppsig-
ningsritt som medges i denna ar-
tikel, skall vara bunden fér en ny
period av tio dr och kan ddrefter
pd de i denna artikel féreskrivna
villkoren uppsidga konventionen
vid utgéngen av varje tiodrsperiod.




Article 15

1. The Director-General of the
International Labour Office shall
notify all Members of the Interna-
tional Labour Organisation of the
registration of all ratifications and
denunciations communicated to
him by the Members of the Orga-
nisation.

2. When notifying the Mem-
bers of the Organisation of the
registration of the second ratifica-
tion communicated to him, the
Director-General shall draw the
attention of the Members of the
Organisation to the date upon
which the Convention will come
into force.

Article 16

The Director-General of the In-
ternational Labour Office shall
communicate to the Secretary-
General of the United Nations for
registration in accordance with
Article 102 of the Charter of the
United Nations full particulars of
all ratifications and acts of denun-
ciation registered by him in ac-
cordance with the provisions of
the preceding Articles.

Article 17

At such times as it may con-
sider necessary the Governing
Body of the International Labour
Office shall present to the General
Conference a report on the work-
ing of this Convention and shall
examine the desirability of placing
on the agenda of the Conference
the question of its revision in
whole or in part.
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Artikel 15

1. Internationella arbetsbyrdns
generaldirektor skall underrdtta
samtliga medlemmar av internatio-
nella arbetsorganisationen om re-
gistreringen av alla ratifikationer
och uppsdgningar, som delgivits
honom av organisationens med-
lemmar.

2. Nir generaldirektdren un-
derrittar organisationens medlem-
mar om registreringen av den
andra ratifikationen i ordningen,
som dclgivits honom, skall han
fista medlemmarnas uppmairksam-
het pid den dag did konvcntionen
kommer att trdda i kraft.

Artikel 16

Internationella arbetsbyréns ge-
neraldirektor skall for registrering
jamlikt artikel 102 av Fdrenta
nationernas stadga limna Fdrenta
nationernas generalsckreterare
fullstindiga upplysningar om varje
ratifikation och uppsidgning, som
registrerats av honom enligt be-
stimmelserna i féregdende artik-
lar.

Artikel 17

Nirhelst internationella arbets-
byrdns styrelse finner det erfor-
derligt skall styrelsen foreldgga in-
ternationella arbetsorganisatio-
nens allmidnna konferens en redo-
gorelse fér konventionens tillimp-
ning och &verviga om det finns
skil att pad konferensens dagord-
ning uppfora frigan om dess revi-
sion, helt cller delvis.
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Article 18

1. Should the Conference a-
dopt a new Convention revising
this Convention in whole or in
part, then, unless the new Conven-
tion otherwise provides—

fa) the ratification by a Mem-
ber of the new revising Conven-
tion shall ipso jure involve the
immediate denunciation of this
Convention, notwithstanding the
provisions of Article 14 above, if
and when the new revising Con-
vention shall have come into force;

(b) as from the date when the
new revising Convention comes in-
to force this Convention shall
cease to be open to ratification by
the Members.

2. This Convention shall in any
case remain in force in its actual
form and content for those Mem-
bers which have ratified it but
have not ratified the revising Con-
vention.

Article 19

The English and French' ver-
sions of the text of this Conven-
tion are equally authoritative.

! Den franska texten utlimnad hér.

Artikel 18

1. Om konferensen antager en
ny konvention, varigenom féreva-
rande konvention helt eller delvis
revideras, och den nya konventio-
nen ej foreskriver annat,

a) skall, utan hinder av bestam-
melserna i artikel 14, en medlems
ratifikation av den nya konventio-
nen i sig innefatta omedelbar upp-
signing av forevarande konven-
tion, under forutsdttning att den
nya konventionen tritt i kraft;

b) skall frin den dag, dd den
nya konventionen trider i kraft,
férevarande konvention icke ling-
re kunna ratificeras av medlem-
marna.

2. Forevarande konvention
skall likvil forbli gdllande till form
och innehdll for de medlemmar
som ratificerat densamma men
icke ratificerat den nya konven-
tion, varigenom férevarande kon-
vention revideras,

Artikel 19

De engelska och franska' texter-
na till denna konvention skall ha
lika vitsord.







